
[image: image1.png])
DAL

Development Alternatives, Inc.





7250 Woodmont Avenue, Suite 200, Bethesda, Maryland 20814 USA

Tel: (301) 718-8699     Fax: (301) 718-7968     Email: info@dai.com     Website: www.dai.com
DAI’s

Catastrophic Health Assistance and Education Policy

Summary Sheet

This policy complements the DAI HIV/AIDS Workplace Policy, released February 2002, which requires non-discrimination of employees affected by HIV/AIDS.  This policy outlines HIV/AIDS care and support services which will be available for local DAI employees worldwide.  It also provides resources for DAI field projects to launch HIV/AIDS education and prevention programs for local staff.

· The Catastrophic Health Assistance Policy is activated when the employee’s local insurance and medical care coverage does not cover a catastrophic health condition such as (but not limited to) HIV/AIDS and related illnesses.  The above financial assistance does not apply to routine health maintenance.

· The policy does not require an HIV/AIDS test to qualify.  Rather, it requires at least two of four conditions are met: (1) inpatient hospital care; (2) a five-day absence plus treatment; (3) chronic condition requiring treatment; or (4) permanent or long-term conditions requiring supervision.

· The policy identifies a per-incident financial cap for medical treatments, services, or medications that are not covered through health coverage already provided by DAI.

· Employees with life-threatening illnesses may request a leave of absence (without pay) if other leave has been used to pursue medical care or recuperate from the effects of a life-threatening medical condition.  

· All medical information obtained from the employee remains confidential and is handled in accordance with existing legal, medical, and ethical management practices.

· The policy guarantees employees’ right to work as long as they can meet acceptable performance standards, and as long as continued employment does not present a health or safety risk to themselves or to others. 
· The Catastrophic Health Assistance Policy applies to actively employed DAI local employees. Employee spouses, children, or siblings are not eligible for financial assistance.
· DAI provides its field projects with an annual budget for a Health Education and Prevention Program for all staff.  In addition, DAI is providing guidance to field staff for the effective use of these resources.

For more information on this policy, please contact DAI’s Office of Human Resources.

